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7.4 LABOUR LEGISLATION IN INDIA 
 

Unit – I 
 

A Critical Appraisal of the following:The Industrial Disputes Act, 1947: Authorities: 
Reference of disputes to Boards, Course of tribunals strikes and lockouts, lay-off, 
Retrenchment and closure, unfair labour practices, penalties, The Workman’s Compensation 
Act. 1923. 

 

Unit – II 
 

The Trade Unions Act, 1926: Registration of Trade Unions, Right and Liabilities of 
Registered Trade Unions, Penalties, the Bonus Act, 1965. 
 
 

Unit – III 
 

The Payment of Wages Act, 1936, Importance definition Provisions recording payment of 
wages deduction fines, Authorities and Penalties, The Employee’s Provident Fund Act, 
1952. 

 
 

Unit – IV 
 

The Industrial Employment (Standing Orders) Act, 1946 provisions regarding submission, 
Certification operation, Posting, Duration and Modification of standing orders penalties. 
The Appendices Act, 1961, Important definitions apprentice and their training. 

 
 

Unit – V 
 

The Employee’s Training Insurance Act, 1948, The Maternity Benefit Act, 1961. 
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