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9306

M. B. A. 1V Semester Examination, 2019
HUMAN RESOURCE PLANNING & DEVELOPMENT

Time: Three Hours
Maximum Marks: 80

PART - A (5vs — 3j) [Marks: 20]
Answer all questions (50 words each).

All questions carry equal marks.

! 797 a1 &/ FAE FI7 BT GY 50 <] H w7 &/
T 7o B HF G 8
PART - B (&vs — §) [Marks: 40]
Answer five questions (250 words each).
Selecting one from each unit. All questions carry equal marks.
URF §HIE W YH—YF J97 g7d §Y G Gid J97 BIfory |
geder §e P GOV 250 IIG] W 3w T &/
7 7o & Sid G &/
PART - C (gvs — &) [Marks: 20]

Answer any two questions (500 words each).

All questions carry equal marks.

P & goT P Gdd gIT BT SV 500 T & e T &1/
v geI P b THT 8/
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PART - A / gvs —

Q.1 Answer all questions-
T g b SR GRTY—
(a) Define HRP or manpower planning.
HRP a1 #901eR AT B1 Gk x|
(b) Give two limitations of HRP.
HRP &1 <1 ¥H¢ i |
(c) What do you mean by supply forecasting?
39 3Tfet galgare | F1 T 287
(d) Give any four techniques of manpower.
ST @ BIE AR ThAD < |
(e) Define Potentials Appraisal.
Juebf~s &Har Bl gRITT BT |
(f)  What do you mean by performance planning?
RGHA AT ¥ 3MUST 7 AU 27°
(g) What is HRP culture?
HRP %R R &7

(h) What do you mean by management change?
ORI & Y§eH | SMUdHT FIT ey 87

(1) What is Human Resource Valuation?

AT W Joih 9T 87

() Define Grade Distribution Mapping.
Te faavor AFfaET & gRafia & |

PART-B / @Us — §
UNIT-1/ @15 -1

Q.2 What do you understand by human resource planning? Describe its characteristics.
A ST RIS 3 T s 80 S fARdrstl &7 avie @ |

OR / 3Aar
Q.3 Describe the various steps in conducting HRP.
HRP & Harerd ¥ fafi=1 =Roll &1 qoie & |
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UNIT -11/ g&1s - 11

Q.4 Explain various model of Human Resource Planning.

g GareE R & = dfsa & arar &y |

OR / 3Aar

Q.5 Explain the barriers of Human Resource Planning.

g A1eE RIS @) 9Tt bl gHssy |
UNIT -III/ s&18 — 111

Q.6 Mention the various kinds of modern methods of performance appraisal.

USRI qedidh @ Yd dRIDl & AT~ JBRI BT Iecid P |

OR/ 3dr
Q.7 Explain the concept and stages of career development management.

HRIX fIPRT Tee B LR 3R RN B ARAT BN |

UNIT -1V / s&15 — IV

Q.8 Explain Human Resource development climate.

Hqd G AT STefary Bl AT Iy |

OR/ 3ar
Q.9 What do you mean by ‘Total Quality Management’? Describe.

TQM ¥ 3MY FIT FHA &7 AT P |

UNIT -V / &S5 —V

Q.10 How does Human Resource Information System work?

A G AT YOIl ¥ B BRAl &7

OR/ 3dar

Q.11 What is Human Resource Accounting? Explain.

g G oikdidh T &7 9y |
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PART-C / Hvs — 9§

Q.12 Discuss the objectives of Human Resource Planning. How is the planning carried at

various levels in the organisation?

Ag FaEd e & el R Tl B | Ged H A TRl W A & 9 18 Sl
87
Q.13 Explain the meaning of Man-power Planning. What is the need of Man-power Planning?

Explain the determinants of Man — power Forecasts.
Ag Ifed e F9esy | AHa o RIS &1 31 JiaeashdT 8?7 e fdd qargAe
& feRe acl &1 avf= & |

Q.14 Write a brief note on career planning and career development.

HRIN TSAT 3R HRIX fadrT IR Teh Fferd e forg |

Q.15 Write a brief note on quality of work life.
BRI Sigd BT Jorad] IR Yo Aferad faavor ford |

Q.16 What is importance of Human resource development in creative organisations?

TS A3l | i G fAhTa BT T 98 87 59 FHsTe |
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